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In this seminar | will discuss career opportunities for
Chinese female employees in Small and Medium-sized
Enterprises in the Shenzhen Special Economic Zone,
China. By means of a case study of an electronic
manufacturing company in Shenzhen, 1 will consider
the barriers women face to equal employment. The pri-
mary data suggests that although opportunities for Chi-
nese female employees increased during the economic
reform era, women at both worker and management
level need to expend more effort than their male coun-
terparts in order to reach the same level of employment.
The barriers facing women in Shenzhen are due to gen-
der bias, the impact of Chinese traditional ideas about
the role and status of women, limited access to educa-
tion, and specific Chinese cultural issues such as the

Guanxi factor.



